
 

Position Description   

Job Title:  North-West Victoria Revegetation Support Officer (0.5-1.0 FTE) (Mildura, VIC) 

Date updated:  August 2026  

Reports to:  Regional Revegetation Manager - North West Victoria  

Direct Reports:  
● None  
● Works independently, in small teams of 2 or 3, and at times working in larger teams.  
● Occasional supervision of contractors, new staff, interns or volunteers.  

Extent of 
delegated 
authority  

  

● Operates with autonomy under direction from the Revegetation Manager.  
● Required to use a level of initiative and judgement to resolve issues but expected to 

escalate issues for management input as appropriate.  

● Financial expenditure according to the Delegations and Principles of Expenditure 
Policy.  

Purpose of Role  
●  To undertake land management and revegetation tasks required to protect, restore 

and enhance biodiversity so that landscapes are healthy, connected and productive.  

Responsibilities  1. Revegetation & Land Management: Deliver on-ground revegetation and land 
management activities—including tree planting, direct seeding, pest/weed control, 
fencing and machinery operation. Occasional supervision of staff and contractors. 

2. Asset & Equipment maintenance: Safely operate and maintain all vehicles, 
machinery, and equipment and coordinate necessary asset maintenance. 

3. Reporting & Data Management: Provide accurate and timely reporting of all works 
completed, including lodging detailed field visit reports using digital tools and 
communicating progress and recommendations to supervisor. 

4. Travel:  Regular travel across NW Victoria (Between Mildura and Murrayville) and 
occasional overnights as required.  Infrequent travel interstate to South Australia and 
NSW may be required. 

5. OHS: Proactively identify, mitigate and report OH&S risks, hazards and incidents. 
Ensure strict adherence to Cassinia Health & Safety policies, operational procedures 
and legislative requirements at all times. 

6. Finance: Exercise expenditure in alignment with Cassinia’s financial policies, ensuring 
all spending is authorised and within budget. 

7. Conduct work in a manner to uphold the core values and strategic vision of Cassinia 
Environment. 



 

Key Performance  
Indicators  

1. Revegetation & Land Management: Revegetation work completed effectively and 
efficiently and within seasonal deadlines. Measure - accurate completion of 
requirements in the revegetation plans. 

2. Asset & Equipment maintenance: 100% compliance with equipment SOPs where 
relevant. All faults, breakdowns and equipment/asset issues reported immediately to 
the supervisor. Measure - all equipment and asset faults reported within 24 hours. 

3. Reporting & Data Management: Provide accurate reporting of land management 
and revegetation work completed. Measure - Reports (e.g. Fulcrum/Avenza) are 
lodged following each field visit detailing works completed and works required.  

4. Travel: Availability for field work away from home. Measure - availability for 80% of 
away trips. 

5. OHS: 100% compliance with all OHS requirements, including completion of daily 
safety checks and use of GHS. Full adherence to OHS policies, PPE and equipment 
standards, completion of all mandatory OHS training, and submission of 
hazard/incident reports within 24 hours of occurrence. Measure - Daily Safety 
Checks; Get Home Safe usage; incident reports; training records. 

6. Finance: Actual expenditure remains within the approved budget (unless pre-
authorised). All supporting documentation (invoices/receipts) is uploaded to the 
finance system within 3 business days of the transaction. Measure - Receipts 
submitted to hubdoc; expenditure proposals aligned with policy; budget reports. 

7. Demonstrated efforts in supporting Cassinia’s core values (humility, integrity, 
relationships, generosity, excellence, innovation), objectives, and team culture. 

 

  

Qualifications  
● A degree or certificate in Environmental Science, Natural Resource Management, or 

related fields would be an advantage. Demonstrated experience is strongly favoured 
over level of education.  

 

● At least 2-3 years work land management/farm experience is desirable.  
 

 

Skills, knowledge & 
competencies   ● Time management/organisational skills: accomplish objectives effectively within the 

time frame provided.  
● Teamwork: willingness to assist and support others as required.  Desire to work as a 

team, to connect and nurture people and the environment.  
● Operate a range of machinery and equipment, including but not limited to; four wheel 

drive vehicles, company vehicles, tractors, herbicide spray units, direct seeder, 
harvester, chainsaws and other power tools.  

● Manual land management work, including but not limited to; fencing, herbicide 
spraying, pest control, tree planting, direct seeding, and repairs as needed.    

● Knowledge of plants and animals, including but not limited to; setting up wildlife 
cameras and retrieving data, identification of target weed species, identification of 
native plant species, identification of pest animals and evidence of pest animals (e.g., 
scats, tracks), and revegetation monitoring.  

● Safe chemical handling, according to OHS guidelines/chemical handling standards, to 
treat weeds and pest animals.  

● Ability to undertake work in isolated and remote areas in a safe manner, including use 
of emergency devices, location apps, map reading and radio communication skills.  

● Hold the necessary machinery qualifications, licenses and certificates.  

 

 

 

 

 

 



 

 

Personal Attributes  

●  

●  

●  

●  

●  

●  

●  

●  

Interest in conservation and  
restoration of the natural environment  
and regenerative agriculture 
Professional approach to work  

Self-motivated  

Interest in working well with others  

Ability to work under pressure  

Attention to detail  
Self-organised and time-efficient  

Confident manner  

 
● Physically Fit  
● Interest to continue to learn and 

develop new skills  

● Positive approach to change  

● Reliability  

● Flexibility  

● Alignment with Cassinia values:  
Humility, Integrity, Excellence,  
Relationships, Generosity, Innovation 
Ability to work in a team.  
 

This job description serves to illustrate the scope and responsibilities of the post and is not intended to be an exhaustive list of duties. Your job description will 

be reviewed on an annual basis. You will be expected to perform other job-related tasks requested by management and as necessitated by the development of 

this role and the development of the business and also support the initiatives of our associated partner, Social Foundry which is a Not-for-Profit Enterprise.  

  


